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82.5%

83.5%

84.7% > 85%

2022 2023 2024 2030



VFor each Group employee

VCertified by the Fair Wage Network

 

Number of accidents and cases of occupational 

illness recorded per 200,000 hours worked

1.07 1.01 1.03 

< 0.50 

2022 2023 2024 2030



101.8
102.9 104.3

110

2022 2023 2024 2030

Improvement in the rolling resistance of Passenger car, Light truck 

and Truck tires

up 10 pts 
vs. 2020

-20%

-28%

-37%

-47%

2022 2023 2024 2030

(Base 100 in 2020)



30% 28%
31%

40%

2022 2023 2024 2030



2021 2022 2023 2024

23.8

28.6 28.3 27.2

2021 2022 2023 2024

3.0

3.4 3.6 3.4

In ú billions In ú billions



2021 2022 2023 2024

1.46

(0.10)

3.01 

2.22 

2021 2022 2023 2024

10.3%

10.8%

11.4%

10.5%

2024 Gearing

 
before acquisitions

In ú billions



38% 33%

44% 44%

49%
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Share buyback policy

Anti-dilutive programs to offset the impact of employee share ownership plans

Total buyback program of up to ú1 billion over the 2024-2026 period

*

* Subject to approval by AGM on May, 16 2024



+ 4 pts vs. 2023

- 1 pt vs. 2023

- 6 pts vs. 2023

- 3 pts vs. 2023

+ 6 pts vs. 2023

Shareholders (2) 

Dividends and share 

buybacks

64%

11%

6%

16%

Investments
Internal and external growth

Governments 
Taxes

Employees 
Payroll

Banks & Other

(1) Percentages rounded to the nearest.

(2) The value-added will be shared in the amount set for the 2024 dividend, 

which will be paid at the end of the 2025 Annual Shareholders Meeting

2%

(1) 





* At constant exchange rate




